
United States Environmental Protection Agency 
POSITION DESCRIPTION COVERSHEET 

I. DUTY LOCATION
Philadel 1hia, PA.

3. CLASSIFICATION ACrlOl'i: a. Rclcrcncc of Series and Dn1c of Standards Used to Classify this Position

b. Title c. Pav Plan

Official 
Allocation 

4. Supervisor's EPS GS 

Recommendation
S. ORGANIZATIONAL TITLE OF POSITION (if any) (,. NAI\IE OF EI\IPLOYEE 

Jacqueline Pine 
7. ORGANIZATION (Give complete organizational breakdown) e. 

a. U.S. ENVIRONMENTAL PROTECTION AGENCY f. 

b. Region 3 g. 

WPD 
h. Employing Office Location
Philadelohia, PA

Drinking Water Branch 
i. Organi_zation Code
SFBA0000

8. SUPERVISORY STATUS

2. POSITION NUMBER

d. Series c. Grade f. CLC

028 12 

D 121 Supervisor or Manager. Position requires the exercise or supervisory or managerial responsibilities that meet. at least. the minimum requirements 
for application or the General Schedule Supervisory Guide (GSSG) or similar standards for minimum supervisory responsibility specified in other 
position classification standards. 

D 141 Supervisor. Position meets the definition of Supervisor in 5.U.S.C. 7103(a)( I 0). but docs not meet the minimum requirements for application of the 
GSSG. 

D (SI Managemen t Official. Position meets the definition of Management Ollicial in 5.U.S.C. 7103(a)( 11 ). but docs not meet the GSSG definition of 
Supervisor/Manager or the definition of Supervisor in 5.U.S.C. 7103(a)( I 0). 

D (6] Lead Position leads a team performing one-grade interval work and meets the minimum requirements for application of Part I of the Work Leader 
Grade Evaluation Guide (WLGEG) or is under a wage system and meets similar minimum requiremellls as specified by those job standards or other 
din:ctivcs of 1he applicable pay system. 

D (71 Team Leader. Position leads a team performing two-grade interval work and meets the minimum requirements for application of Part 11 of the 
WLGEG. 

D 181 All Other Positions. Position docs not meet any of the above definitions. This is a non-supervisor/non-managerial position.

9. SUPERVISORY CERTIFICATION I certify that this is an accura1e sta1emen1 of tl1e major duties and responsibilities oftl1is posi1ion and its organizational
relationships and that the position is necessary lo carry out governmental ftnctions for which I am responsible. The ccrtifcation is made with the knowledge lha! this
infonnation is lo be used for statutory purposes relating to appointment and pa yment of public funds. and that false or misleading Slalernems may constitute violations of such
statutes or their im lementin regulations.

b. 

a. Typed Name and Title of Immediate Supervisor

b. Domini ue Lueckenhoff, De ut Director, WPD
c. Date

d. Typed Name and Title of Second-Level

Kate McManus, Actin Director, WPD 
e. Signature

-��

f. Date

N CERTIFICATION: I certify that this position has been classified/graded as required by Title 5, U.S. Code, in conformance with 
fficc of Personnel Management or. ifno published standards apply directly, consiscmlv witl1 the most applicable published standards. 

a. 

D This position has no promotion potential D If position develops as planned and employee progresses satisfactorily. this position has known 

b. PSB Risk Designation

D I Low 
D 2 Moderate 
D J l ligh 
Security Clearance 
Required: D Yes D No

. . I d oromollon D0tCnlla 10 gra c:
c. Financial Disclosure Form d. "Identical, Additional" (IA)

□ OGE-450 Required Allocation This position 
0 OGE-278 Required 0 may be lA'ed 
D No financial disclosure D may not be 1/\ \:d 
forms required D is limited to current incumbent 

c. FLSA Determination
0 NONEXEMPT O EXEMPT* 
(*check exemption catego1y) 

D Administrative 
D Professional D Executive 

g. Bargaining h. Check, if applicable: i. Classifier's Signature
Unit Code D Medical Monitoring Required 

D Extramural Resources Managemelll Duties ( __ %of time) 
D This position is subiect to random drug testing ( ) 

11. REMARKS

EPA Fonn 3150-1 (Rev 8/2009) Previous Versions arc Obsolete 

f. Functional
Classification
Code

j. Date

Environmental Protection Specialist GS 0028 12

006124

x

x

xx

x

1043

x

x

N/A

/S/  Anthony   Fantim 9/13/2000

realignment  18 0884264

Environmental Protection Specialist Series, GS-0028 TS-133 March 1995

001

x 0
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IN THIS SECTION

Agency

Position Title

Series and Grade/Pay Band

Position Description Number

Designator's Name & Title

Investigate

Position Designation Record

Environmental Protection Agency

Environmental protection specialist

GS-0028-12

006124

John Ellsworth

Potential for Compromise or Damage

Duties Degree of Potential for Compromise or Damage

Public safety and health services, regulation, enforcement, and
protection (Food safety and inspection, occupational health and
safety, transportation safety, environmental safety and hazard
mitigation)

The position aids or supports the duties in this category; however,
the responsibilities are so narrow in scope or carried out under such
restrictive controls that the risk of violating the public’s trust is very
limited

Adjustment for Program Designation and Level of Supervision

Adjustments Label

Adjustment for Scope of Program and Correlation to Extent of
Impact (see definitions)

Agency impact

Adjustment for level of supervision or other controls Limited or no supervision - ability to act independently in almost all
areas almost all of the time

Total Points Designation

Label Points

Total Initial Position Designation Points from Step 2 1

Adjusted Position Designation Points from Step 3 11

Investigation Form Required

T1 SF 85

Sensitivity Risk Level

Non-Sensitive Low Risk

Signature: Date: 

Name: 

OPM.gov Main

OPERATING STATUS: OPENA–Z Index Contact Us Forms FAQs

John Ellsworth

5/29/2018

https://www.opm.gov/
https://www.opm.gov/policy-data-oversight/snow-dismissal-procedures/current-status/
https://www.opm.gov/policy-data-oversight/snow-dismissal-procedures/current-status/
https://www.opm.gov/leaving/index.aspx?link=http://www.facebook.com/USOPM
https://www.opm.gov/leaving/index.aspx?link=http://twitter.com/USOPM
https://www.opm.gov/a-z-index/
https://www.opm.gov/about-us/contact-us/
https://www.opm.gov/forms/
https://www.opm.gov/FAQs/
https://www.opm.gov/leaving/index.aspx?link=http://www.whitehouse.gov
https://www.opm.gov/about-us/
https://www.opm.gov/policy-data-oversight/
https://www.opm.gov/healthcare-insurance/
https://www.opm.gov/retirement-services/
https://www.opm.gov/investigations/
https://www.opm.gov/services-for-agencies/
https://www.opm.gov/news/
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U.S. OFFICE OF PERSONNEL MANAGEMENT
1900 E Street, NW, Washington, DC 20415
202-606-1800
Federal Relay Service 

A - Z Index
FAQs
Forms
Reports & Publications
Combined Federal Campaign

Sustainability
Recovery Act
FOIA
Information Management
No Fear Act

Inspector General
Ethics 

USA.gov 

Office of Special Counsel 

Privacy Policy

ABOUT

Our Agency

Our Director

Our Inspector General

Our Mission, Role & History

Our People & Organization

Careers at OPM

Doing Business with OPM

Budget & Performance

Open Government

Get Help

Contact Us

POLICY

Assessment & Selection

Classification &

Qualifications

Data, Analysis &

Documentation

Disability Employment

Diversity & Inclusion

Employee Relations

Hiring Information

Human Capital

Management

Labor-Management

Relations

Oversight Activities

Pandemic Information

Pay & Leave

Performance Management

Senior Executive Service

Settlement Guidelines

Snow & Dismissal

Procedures

Training & Development

Veterans Services

Work-Life

Workforce Restructuring

Policy FAQs

Contact Policymakers

INSURANCE

Life Events

Changes in Health

Coverage

Healthcare

Dental & Vision

Life Insurance

Flexible Spending Accounts

Long Term Care

Multi-State Plan Program

Tribal Employers

Special Initiatives

Insurance Glossary

Insurance FAQs

Contact Healthcare &

Insurance

The Affordable Care Act

RETIREMENT

My Annuity and Benefits

CSRS Information

FERS Information

Phased Retirement

Special Notices

Calculators

Publications & Forms

Benefits Officers Center

Retirement FAQs

Contact Retirement

INVESTIGATIONS

Suitability Executive Agent

Position Designation Tool

Suitability Adjudications

Suitability Training

Oversight

Policy

Frequently Asked

Questions

Contact SuitEA

AGENCY SERVICES

Classification & Job Design

Workforce Restructuring

Workforce & Succession

Planning

Recruiting & Staffing

Solutions

Assessment & Evaluation

Federal Leadership

Programs

Center For Leadership

Development

Performance Management

Telework Solutions

Technology Systems

Human Capital Consultants

Human Resources Line of

Business

Administrative Law Judges

Federal Executive Boards

Contact Agency Services

NEWS

Latest News

Speeches & Remarks

Memos to Agencies

Testimony

Legislative Proposals

Reports & Publications

Social Media Presence

Feeds, Blogs & Lists

Website Archive
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